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November 7 ~ Board Work Session
 

 

 

 Dr. Cain and members of Cabinet presented the Board with items to consider for the
ballot in April. The presentation was broken into two parts - a potential tax levy and a
potential no-tax bond issue.

POTENTIAL TAX LEVY FOR STAFFING
The potential tax levy would be used to address widening salary gaps between the WSD
and neighboring districts in an effort to attract and retain not only qualified instructional
staff, but support staff as well, including transportation employees, and to increase
staffing to improve student-teacher ratios and intervention support for students.
Assistant Superintendent of Teaching and Learning Dr. Megan Stryjewski shared as an
example that currently, at most of our elementary buildings (which average nearly 900
students), we only have one reading interventionist to service our students who are
reading below grade level. Dr. Stryjewski added that lack of support is magnified when
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those students reach middle and high school where there is also insufficient support for
struggling learners.

Assistant Superintendent of Human Resources Dr. Jennifer Hecktor shared salaries from
comparable districts as well as plans and costs to close these gaps.  Dr. Hecktor also
presented projected staffing needs to meet the annual student growth and to staff new
buildings.  CFO Rick Angevine shared that addressing salaries, staffing, and security
would require an increase to the operating tax levy. Taxes for salaries and staffing have
not been increased since 2004. Administration presented data sharing a need that
would equate to a $0.93 increase to the operating tax rate, but recommended the
Board consider at least a $0.49 increase.

POTENTIAL NO-TAX-INCREASE FOR ADDITIONAL CLASSROOMS
The second part of the presentation laid out options to address the continued growth of
the District and whether or not we should keep sixth graders at our elementary
buildings or move them back to middle school. Representatives from Bax Engineering
and Hoener Associates were on hand to answer questions, as well as a representative
from Stifel, the District's financial advisor. CFO Rick Angevine shared that the building
options could be accomplished with a no-tax-increase bond issue coupled with a
minimum annual transfer from the classroom trust fund for a period of eight years.

Administrators shared that if the District stays with K-6 elementary buildings, we would
need to build three new elementary schools as early as 2022-2023. Matt McDermott
with Hoener Associates shared that the District currently owns land, but there are no
utilities at those sites and no indication that there will be anytime soon. He added that
makes the time table problematic, not knowing the site or when the land may be
aquired. There was also a discussion around the pros and cons of having 6th graders at
the elementary school and what is ultimately best for the students related to teaching
and learning, and behavioral and social/emotional impacts.

Administration then shared if the District moves 6th grade back to the middle schools,
we could either build a new middle school on the new high school site and expand the
existing middle schools or build two new middle schools. The expense of two new
middle schools, coupled with the need for land for a second new middle school and
feeder considerations (five middle schools feeding into four high schools) were all
drawbacks shared related to this option. 

Dr. Cain expressed to the Board that in order for the District to have any hope of
opening a new middle school and expanding the existing middle schools in time for the
2022-2023 school year, Bax Engineering and Hoener Associates would need
authorization to move ahead with planning and submitting plans to the appropriate
municipalities - so that if District voters pass a ballot initiative for the work in April, it
could be bid out immediately following the election and construction could begin next
summer.

The Board asked Dr. Cain and Cabinet to request additional information from MGT
Consulting around projections related to the draft boundary scenarios as they currently
stand and moving sixth grade back to middle school in order to have a better
understanding of what the need would be at each existing middle school, particularly
related to Wentzville Middle School.

The Board voted to give authorization to Bax Engineering and Hoener Associates to
begin their due diligence and planning related to a new middle school at the new high
school site located at West Meyer Road and North Point Prairie in Wentzville and
expansions at the District's three existing middle schools - Frontier Middle, South
Middle and Wentzville Middle.

The Board will meet again on December 4 beginning at 5:00pm to further discuss what
should be placed on the April ballot to address the needs of our growing District. The
WSD continues to be the fastest growing district in the state, having added 537
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students over the past year. The District's current enrollment officially stands at 17,335
students.

 Next Regular Board Meeting ~ November 21, 7:00pm
Next Work Session ~ December 4, 5:00pm

 


